Exhibit 99.¢
GLOBAL CONSUMER ACQUISITION CORP.

CODE OF ETHICS

OVERVIEW

This Code of Ethics sets forth the guidingipiples by which we operate our company and conoluctlaily business with our stockholders,
customers, vendors and with each other. Theseipl@scapply to all of the directors, officers andmoyees of GLOBAL CONSUMER
ACQUISITION CORP. and its subsidiaries (referredntohis Code as theCompany”).

PRINCIPLES
Complying with Laws, Regulations, Policies and Praedures

All directors, officers and employees of then@pany are expected to understand, respect andyavitp all of the laws, regulations,
policies and procedures that apply to them in thegitions with the Company. Employees are resptm&br talking to their supervisors to
determine which laws, regulations and Company pdiepply to their position and what training ise&sary to understand and comply with
them.

Directors, officers and employees are diretbespecific policies and procedures availabledrspns they supervise.

Conflicts of Interest

All directors, officers and employees of then@pany should be scrupulous in avoiding any aatioimterest that conflicts with, or gives the
appearance of a conflict with, the Company'’s irgexeA “conflict of interest” exists whenever aividual’s private interests interfere or
conflict in any way (or even appear to interfereonflict) with the interests of the Company. A fimt situation can arise when an employee,
officer or director takes actions or has interésés may make it difficult to perform his or her tkdor the Company objectively and effective
Conflicts of interest may also arise when a direaifficer or employee or a member of his or henifg receives improper personal benefits as
a result of his or her position with the Companiether from a third party or from the Company. Campemployees are encouraged to ut
the Company’s products and services, but this shgeherally be done on an arm’s length basis ardrmpliance with applicable law.

Conflicts of interest may not always be cleat-so if a question arises, an officer or empéogieould consult with higher levels of
management, the board of directors or company @uAsy employee, officer or director who becomesee of a conflict or potential confli
should bring it to the attention of a supervisoanager or other appropriate personnel.

Corporate Opportunity

Directors, officers and employees are probibfrom (a) taking for themselves personally opdties that properly belong to the Company
or are discovered through the use of corporategutppinformation or position; (b) using corporgt@perty, information or position for
personal gain; and (c) subject to pre-existingdidry obligations, competing with the Company. bioes, officers and employees owe a duty
to the Company to advance its legitimate interegtsn the opportunity to do so arises.




Confidentiality

Directors, officers and employees must mainthé confidentiality of confidential informatiom&usted to them by the Company or its
suppliers or customers, except when disclosurpdsiically authorized by the board of directorgequired by laws, regulations or legal
proceedings. Confidential information includesradh-public information that might be material twéstors or of use to competitors of the
Company or harmful to the Company or its custoresmployees if disclosed.

Fair Dealing

We seek to outperform our competition faithdénonestly. We seek competitive advantages thrgugbrior performance, never through
unethical or illegal business practices. Stealimgppetary information, possessing or utilizingdessecret information that was obtained witl
the owner’s consent or inducing such disclosurepdst or present employees of other companielsilgted.

Each director, officer and employee is expgttedeal fairly with the Company’s customers, digop, competitors, officers and employees.
No one should take unfair advantage of anyone tiirananipulation, concealment, abuse of privileggdrimation, misrepresentation
material facts or any other unfair dealing.

Protection and Proper Use of the Company Assets

All directors, officers and employees shouldtpct the Company’s assets and ensure theirefticise. All Company assets should be used
only for legitimate business purposes.

Public Company Reporting

As a public company, it is of critical impontze that the Company’s filings with the Securitiesl Exchange Commission be accurate and
timely. Depending on their position with the Compaan employee, officer or director may be callpdmuto provide necessary information to
assure that the Company’s public reports are campiair and understandable. The Company expeqgdogees, officers and directors to take
this responsibility very seriously and to providempt accurate answers to inquiries related tcbmpany’s public disclosure requirements.

Financial Statements and Other Records

All of the Company'’s books, records, accowntd financial statements must be maintained irorestse detail, must appropriately reflect
the Company’s transactions and must both conforapmicable legal requirements and to the Compasyssem of internal controls.
Unrecorded or “off the books” funds or assets sthawt be maintained unless permitted by applickbieor regulation.

Records should always be retained or destragedrding to the Company'’s record retention peticin accordance with those policies, in
the event of litigation or governmental investigati please consult the board of directors.

REPORTING ILLEGAL OR UNETHICAL BEHAVIOR
Reporting lllegal or Unethical Behavior

Employees, officers and directors who suspe&now of violations of this Code or illegal orethical business or workplace conduct by
employees, officers or directors have an obligatoontact either their supervisor or superidrghe individuals to whom such information is
conveyed are not responsive, or if there is reésdrelieve that reporting to such individuals iappropriate in particular cases, then the
employee, officer or director may contact the Clarécutive Officer or the President of the Compaiych communications will be kept
confidential to the extent feasible. If the empleye still not satisfied with the response, the iyge may contact the chairman of the board of
directors or any of




the Company'’s outside directors.

Accounting Complaints

The Company'’s policy is to comply with all dippble financial reporting and accounting regwas. If any director, officer or employee of
the Company has unresolved concerns or complagtrding questionable accounting or auditing mattéthe Company, then he or she is
encouraged to submit those concerns or complantsnymously, confidentially or otherwise) to then@mny’s audit committee. Subject to its
legal duties, the audit committee and the boamdirectors will treat such submissions confidenyiaBuch submissions may be directed to the
attention of the Company’s audit committee, or dimgctor who is a member of the Company’s audit iwittee.

Non-Retaliation

The Company prohibits retaliation of any kaghinst individuals who have made good faith reportcomplaints of violations of this Code
or other known or suspected illegal or unethicalcet.

Amendment, Modification and Waiver

This code may be amended or modified by trerdof directors of the Company. Only the boardioéctors or a committee of the board of
directors with specific delegated authority mayngnaaivers of this Code of Ethics. Waivers will tisclosed to stockholders as required by
Securities Exchange Act of 1934 and the rules tireter and the applicable rules of the AmericanlSBahange.

Violations

Violation of this Code of Ethics is grounds fbsciplinary action up to and including termimetiof employment. Such action is in addition
to any civil or criminal liability which might beniposed by any court or regulatory agency.
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